
 

Minutes of the Curriculum Committee Meeting 

10th November 2016, at 1pm 

 

Present: Yvonne Pinner (chair), Irene Conway (headteacher), Jo Reeder (deputy head), Zoe Banfield 

(deputy head), Kelly Brain (SENCo), Juliette Ash (governor), Tom Albinson (governor), Katharine 

Wilson (clerk). 

1 Declarations of Interest 

None. 

2 Apologies and Minutes 

No apologies; the minutes of the previous meeting were approved and will be uploaded to the 

website. 

3 Matters arising not on the agenda 

Email from Ben Hegedus dated 5/11/16 

The governors are satisfied that the recent incident involving an alleged inappropriate ethnic slur has 

been fully investigated by the school.  The matter will be reported back on at the Full Governing 

Body meeting.  KB is ensuring that all correct processes are followed to the letter.   

In response to YP’s questions about how to improve behaviour in school, the Senior Leadership 

Team responded that the current anti-bullying week involved analysis of appropriate behaviour and 

language.  IC explained that the school is focussed on improving children’s behaviour throughout the 

school day, since the children tend to be well behaved in class but boisterous at other times.  Plans 

include redefining class rules and values, making further use of the nurture shed, and receiving 

instruction from county anti-bullying co-ordinator (see below). 

4 Gifted and Talented (see Appendix A) 

Governors questioned the procedures involving the assessment and reporting of gifted and talented 

children.  KB explained that the current assessment procedures were sufficiently challenging that the 

small number of children ‘exceeding’ the new exacting Government standards gave a useful 

indication.  The number of children on the register has therefore decreased, but the assessment of 

numbers is ongoing, and as the system becomes embedded there are plans to tabulate results.  IC 

noted that the two form entry system contributed to changing dynamics within the classroom, and 

that the system is fluid.  Children develop deeper understanding of topics at different points in their 

school careers, and it is important that they do not feel under pressure.  



Governors were enthusiastic about the new initiatives allowing children’s talents to shine, including 

cross-country and dance competitions, and IC expressed her gratitude to the PE faculty. 

5 British Values (see Appendix B) 

YP questioned the reference to the choice of different activities in class.  The Senior Leadership 

Team explained that learning was often child led.  KB noted that children would be able to choose, 

for example, whether to represent their work with bullet points or a spidergram.  In response to YP’s 

question, staff explained that British Values were displayed in the hall and around classrooms.  ZB 

also plans to tabulate the values.  Governors asked about the provision of extra assemblies linked to 

values, and suggested attending them where possible. 

6 SDIP for Curricom 

(1) Education at P and J (see Appendix C) 

YP questioned the reporting procedure for this item and requested that the material be rewritten in 

order accurately to reflect SDIP priorities.  In response to governors’ questions, JR explained the 

child led stimulus behind ‘WOW week’, which involves reassessment of the curriculum with the 

children.  JR and ZB have both attended the Cherwell Partnership meetings for deputy heads to 

determine what is best practice.  The Education at P and J report is to be updated following the 

discussion.  

(3) Narrowing the gap (see Appendix D) 

In response to YP’s question, KB explained that the term ‘narrowing the gap’ refers to any vulnerable 

group, and that there is a big overlap between children with additional needs and those receiving 

Pupil Premium.  YP also asked about the provision of play therapy from an external provider, and 

governors welcomed the fact that funds are being used for this, and that the play therapist is also 

able to train parents and staff.  KB also showed governors a standardised numerical analysis which is 

very useful in determining how well interventions are working.  Behaviour is broken down into 

emotion, learning and conduct, and children are given scores before and after interventions.  This 

process can be used for individuals and for the whole class, and is an important tool in the school’s 

ongoing focus on raising standards. 

(8) Behaviour (see Appendix E) 

Governors welcomed the news that the Oxfordshire County Council anti-bullying co-ordinator Jo 

Brown has been booked to do a parent information evening on children’s behaviour. 

(10) Sport and Wellbeing (see Appendix F) 

Governors welcomed the many innovations, including the buying of storage equipment.  IC reported 

on current negotiations regarding the remediation, turfing and fencing of the Triangle land, which 

should be available after half term.  Governors were very grateful for her continued work on this, 

and especially for the excellent news that a gate will be installed.  Current plans for outdoor 

structures, such as toilets, outdoor classrooms or theatres will depend on finance and local 

acceptance, but would provide a valuable source of future income as well as developing the school. 



Governors also asked about the ‘wake up, shake up’ morning routine, and suggested the possibility 

of martial arts programmes before school, which IC will investigate.  This will be followed up in the 

May Curriculum committee meetings.  

(13) Modern Foreign Languages (see Appendix G) 

YP asked about current negotiations over what language is to be learnt at Phil and Jim.  JA is 

reinitiating the working group which will meet two or three times during the rest of the year.  IC 

stressed the importance of showing progress at KS2, whatever language is chosen, and of consulting 

fully with Ann Poole and with parents.  IC noted that Ann Poole has been attending conferences on 

language learning and is researching options.   

7  Policies for Review 

Dyslexia  KB has revised this policy in order to ensure it is in line with the current dyslexia policy. It 

will also be reviewed by a member of staff undertaking a qualification in dyslexia, and who will be 

training staff.  It will be reviewed annually. 

Gifted and Talented This policy has been changed to bring it into line with current modes of 

assessment, and is scheduled for review in November 2018. 

Library ZB has updated this policy, and references to an English governor will be updated to reflect 

the change to a Literacy governor.  It is scheduled for review in October 2019.  IC noted that current 

plans for the library involve further computerisation. 

8 AOB 

Policies for review in January: Assessment, Anti-Bullying, SEN. 

IC and the governors thanked the new deputy heads and the SENCo for their zeal and commitment 

in producing excellent, timely and informative reports and in playing a major role in the innovations 

which are raising standards across the board at Phil and Jim.  They have hit the ground running and 

deserve congratulation. 

IC also highlighted individual governor initiatives.  JA has ensured that the school gets the most out 

of the Sainsbury’s sport vouchers scheme.   Janet Donovan has been instrumental in further 

publicising the excellent SATs results and in raising the school’s profile online. 

9 DONM – 25 January at 1pm. 

The meeting closed at 2.55 pm.   

    

 

 

 

 



Appendix A 

Gifted and Talented Report - November 2016 

1) Changes since last report 
 

All children in school have a variety of strengths and are encouraged to meet their potential through 

a wide range of opportunities, strategies and initiatives. 

A child is however considered to be ‘gifted’ if there are achieving well beyond their peers in a core 

subject (English, Maths or Science); and ‘talented’ if they show exceptional ability within a non-core 

subject. 

There is a generic checklist for staff to complete, which helps to identify a child’s strengths. There 

are also specific checklists for each subject. 

There are currently 30 pupils on the G and T register. 

   

2) Training 
 

 Staff Inset took place in October 2016 on the Singapore Maths approach that we have 
adopted in school since October 2015.  
 

 Teaching staff have been invited to attend a range of Network meetings organised by the 
Cherwell partnership. These are organised by subject and enable good practise to be shared 
and initiatives to be discussed. 

 

3) Special Initiatives 
 

 Provision for any child on the Gifted and Talented register primarily takes place during whole 
class teaching within the classroom. This involves for example, higher order questioning, the 
opportunity for thinking and investigated skills to be developed, open – ended tasks, 
effective differentiation and child led activities. 
 

 In addition to this high quality first teaching, a range of opportunities take place across the 
school which supplement the standard curriculum: 

 

 Enrichment Maths groups take place on a weekly basis across KS2 outside of the classroom, 
led by Mr Porter for Year 6 and Mrs Dalton in Years 3, 4 and 5. Mrs Dalton also supports 
children who are gifted and talented in Maths within the class on a regular basis across the 
week. 
 



 In October 2016, Adi Kremnizer, our Maths specialist, accompanied 6 Year 6 pupils on a Able 
Maths Workshop at New Marston Primary School. This was an enjoyable and rewarding day 
for the children, led by one of the UK’s leading Maths teachers.  

 
 A further opportunity for able writers is taking place at New Marston in November, led by 

the author Nick Cook. Nick Cook carried out writing workshops in our school last year, which 
were very successful. 

 
 The school house system incorporates a range of sporting tournaments, allowing the 

children to demonstrate their skills. 

 
 The year 6 girls football team gave an outstanding showing at the inaugural 'Girls on the ball' 

football tournament in October. Winning three matches and drawing one, the girls finished 
with a goal difference of + 6 having conceded none. The girls will be competing again in 
November and March. 

 
 The school cross country team gave an outstanding display of endeavour and stamina when 

competing at Oxford Spires Academy in November. With 14 schools in attendance the field 
of competition was considerable and conditions were challenging. All pupils acquitted 
themselves admirably and of particular note were two pupils, who won the boys 5/6 and 3/4 
races respectively. 

 
 

4) Forthcoming issues  
 

 Individual target setting for G and T pupils to continue to be implemented and monitored. 
 

 Further opportunities for tournaments, competitions and in-house activities. 
 

 Pupil tracking to take place and ensure that those pupils who are gifted and talented are 
making expected or more than expected progress. 
Lesson observations to be carried out in order to evaluate the effectiveness of provision for 
those pupils who are gifted and talented. 

 

 

  



Appendix B 

British Values Report - November 2016 

 

1) Current Situation 
 

 Zoe Banfield, New Assistant Head in place since September 2016 with responsibility for 
the monitoring and development of the Curriculum, which encompasses British Values. 

 
2) Provision 

 

 Staff asked to indicate how they are incorporating British Values in the Curriculum this 
year. 

 

Democracy 

Voting for Student Council 

Class rules 

Greeks – Sparta v Athens 

Anti-Bullying Policy 

Debate during WOW week – Is it cruel to send animals to space? 

 

Rule of Law 

E-Safety Rules 

Class Rules 

Team work and sharing during different lessons 

Classroom Monitors 

PSHE curriculum 

Discussions during RE 

Junior Citizen visit 

Rules taught during PE 

 

 



Individual Liberty 

Children given choices of activities within class 

PSHE Curriculum 

WOW week planning – children contributed questions which then fed directly into the 

planning 

Choices to take part in After-School clubs 

 

Mutual respect for and tolerance of those with different faiths and beliefs and for those 

without faiths 

 Values Assemblies 

Class Assemblies 

Discussions within RE/PSHE 

International Evening 

Activities during anti-bullying week including racism, homophobia, gender and sexism 

 

 British Values are clearly displayed around the school. 

 At least one assembly a month linked to a British Value 
 

Two Assemblies for School Council Elections including speeches and voting 

Democracy – 5/12/16 

Cyber Awareness – 28/11/16 

Rule of Law – 26/6/17 

Armistice – 7/11/16 

Individual Liberty - 27/2/17 

Values Assemblies – Thursday 

Anti-Bullying Assembly – 14/11/16, 23/1/17, 13/3/17, 15/5/17, 3/7/17 

Mutual Respect as part of World Religion Day – 16/1/17 

Tolerance – 8/5/17 

 



3) Forthcoming issues  
 

 Zoe Banfield to update the table throughout the year to reflect any further British Values 
teaching that occurs. 

 

  

  



Appendix C 

 Education at Phil and Jim Report - November 2016 

 

Continue to explore interesting and engaging teaching strategies and further improve our 

pedagogical practice 

 
1) Provision and changes since last meeting 

 All classes took part in WOW week. Teachers showed children a stimulus, planned lessons 
around questions generated by children, and created a final ‘project’. This was done in order 
to further engage children in their learning and to elicit cross-curricular links.   

 Staff INSET from ‘Maths, No Problem!’ in order to develop the use of practical models and 
mastery questioning to support and enhance mathematical learning 

 JR and ZB are attending the Partnership Assistant and Deputy Heads meetings and hosted 
the most recent one. The purpose of this meeting was to unpick the fundamental principles 
of ‘teaching and learning’. The group has chosen “engaged learners, engaged teachers” as 
the key idea we want to work towards, and discussed how this would be measurable. 
Planning is the main focus for the next meeting in January.   

 

2) Next steps: 

 Plan second WOW week across school 

 Develop use of Iris connect 

 Assistant Headteachers to carry out staff survey regarding planning, to share at next 
Partnership meeting.  

 

  



Appendix D 

 

Narrowing the Gap - November 2016 

 

1) Changes since last report 
 

 There are currently 17 pupil premium children in school. 
 

 The school SENCO is now a separate non-teaching role in order to prioritise personalised 
learning within school in our mission to narrow the gap between those children who are 
pupil premium with their peers. Sarah Hiner, Home School Link Worker has also been 
employed since April 2016 in order to provide further support for these families. 

 

 Our pupil premium protocol has now been in place for the past two years to ensure that 
these children are at the forefront of the mind of staff. This includes marking the work of PP 
children first, writing their reports first and specifically targeting questions and 
differentiation within lessons. Attendance of these children is monitored closely. 

 

 As of April 2017, it is a statutory requirement to report on the attainment level of pupils with 
EAL. Children must be recorded from A-E in regards to their level of English (A – Minimal 
English; B- Developing; C-Consolidating; D- Secure and E-Fluent and competent, as part of 
the school census). We decided that it would be sensible to introduce this system from 
September in order to show progress and Carola Fiorentino carried out rigorous assessments 
of all EAL pupils in school, by using a formal scheme and providing evidence to support their 
grade. 

 

2) Training 
 

 LSA Training has been carried out by Lorraine Kingsman during the first term. This has 
focused on the behaviour for learning of children and how to promote positive behaviour. 
The second session centred around providing feedback to children both verbally and in 
writing. 
 

 One Learning Support Assistant has attended Physical Disability training in relation to a child 
in school with cerebral palsy.  
 

 Two further staff members are participating in a six-week course about autism, focusing on a 
range of useful strategies. 

 

 ABA (Applied Behaviour Analysis) training also takes place on a weekly basis for the team of 
staff who support a child with specific autistic needs. 

 

 Team Teach training is due to take place during two sessions in November, which is provided 
from the Northern House outreach team. This focuses on positive handling and de-
escalation strategies and will include 24 members of staff. 



 

 KB attended training in relation to the statutory requirements of EAL and how to assess 
pupils accurately and effectively. 

 

3) Special Initiatives 
 

 15 children have been identified to see an educational psychologist. This is an extremely 
thorough process, which involves, parent and staff consultation, class observation and 
individual assessment (cognitive and social/emotional). The outcomes provided thus far 
have been extremely useful, particularly in relation to identifying strengths and weaknesses, 
useful strategies and plans for the future. 
 

 Ann-Marie Wortley is continuing with her CBT qualification this year and has identified 6 
children with whom to carry out 1:1 work. She is also leading Lego team building workshops 
and resilience workshops to promote self-esteem and increase confidence. 

 

 We will continue to use pupil premium funding to enable specific families to access extra-
curricular activities and after school provision. 

 

 Three Pupil Premium children are currently being funded to receive Play Therapy from an 
external provider on a weekly basis. 

 

 Sarah Hiner, HSLW, is carrying out the ‘Drawing and Thinking’ programme currently with two 
pupils. 

 

4) Forthcoming issues  
 

 Monitoring the progress of pupil premium children and the impact that support is having. 
 

 Consider the use of a behaviour Quality Control Analysis (QCA) format in order to show 
progress in those skills that are more challenging to measure, such as confidence and self-
esteem. 
 

 

  



Appendix E 

Behaviour Report - November 2016 

1) Provision 
 

 AMW has contacted Jo Brown, the Oxfordshire Anti-Bullying Coordinator to ensure that 
we have the correct procedures and policies in place. 

 2 x Year 3 teachers attended anti-bullying conference on Friday 4th Nov and information 
shared with staff ahead of Anti Bullying week. 

 Targeted children to have 1:1 support during lunch and break times. 
 
 

2) Special Initiatives 
 

 Anti-bullying week planned for wc 14th November. 

 Voice of the child survey to be carried out during Anti Bullying week. 

 One session in each class to link to British Value of mutual respect and tolerance during 
AB week. 

 At least one assembly per half term linked to a Behaviour. 

 Home School Link Worker (HSLW) running group sessions to target behaviour and 
resilience. 

 

3) Current issues  
 

 One report of an alleged racist incident is being fully investigated by the SMT and all 
Governors are aware of this. 

 There is a big focus on behaviour throughout the school. Although behaviour in the class 
is excellent, behaviour in the playground can be boisterous at times. 

 

 

  



Appendix F 

 

Sport and Wellbeing Report - November 2016 

 

1) Current Situation 
 

 Mr Rob Miles (RM) is the new PE coordinator and has been in place since September 2016. 
He has responsibility for the monitoring and development of the delivery of the PE, Sport 
and Wellbeing curriculum within the school. 
 
 

2) Provision 
 

 More time with PE coach from Oxford Active to team teach. 

 Staff to regularly undertake CPD training from specialist sports coach in the form of 
observation and team-teaching. 

 Faculty created by use of LSAs continued. 

 School to regularly compete in School Games fixtures. 

 Active investigation into purchasing new scheme of work to encourage greater quality and 
quantity of PE teaching throughout school. 

 Introduction of morning ‘wake up shake up’ style activity to raise children’s awareness of 
importance of physical exercise, then prepare for learning with short mindfulness session. 

 Link established between nutrition and exercise, proposal to include healthy recipes. from 
‘Change for Life’ in cooking and nutrition lessons and after school cookery club. 

 

3) Forthcoming issues  
 

 RM to brief staff on 07/11/16 regarding new strategies for implementation this academic 
year. 

 Prepare report with Zoe Banfield regarding sports premium spending for this academic year, 
report to be published on school website. 

 Storage resource to be purchased to enable clubs equipment to be stored separately from 
teaching equipment. 

 Forthcoming equipment purchase to replace old/lost/damaged equipment. 
 

  



Appendix G 

MFL Report - November 2016 

 

1) Current Situation 
 

Positive feedback from Head of MFL at Cherwell school: “I teach lots of your little ones in 

German Year 7 and they know so much! They are also really engaged!” 

Y6 pupils enjoyed the MFL Transition project and we have been invited again in May. 

Link with primary school (Brakenhoffschule, Westerstede)  in Germany strengthened 

through: 

Visit of a teacher in March (Frau Luther). 

Teddybears in September exchange project. 

Both initiatives funded through UK German Connection. 

Children in Y6 now have penpals at the school in Germany. 

Children are really enthused by contact with Germany. 

“Rainbow  Room” now used for most German lessons- a great space for active 

language-learning through games and drama activities.  

 
2) Provision 

EYFS- small groups for 15-20 mins x1/week 

KS 1- whole-class 30 mins x1/week 

KS2- whole-class 45 mins x1/week 

KS2 have occasional “Morning Challenge” activities; Y6 also have regular homework. 

 

3) Special Initiative 
Frau Poole attended The Language Show & is following up new resources to boost 

language provision including:  

“5 a day fitness” a web-based cross-curricular MFL/PE  resource 

Japanese Taster Day- free session organised through the Japan Foundation, date tbc. 

 



4) Forthcoming issues  
 
Concern amongst teachers, employers, universities about possible impact of Brexit. 
Numbers of pupils taking GCSE & A Level languages has continued to decline.  
However there are indications that language skills will be even more important for our 
pupils: 
“Brexit means higher priority for language skills. If we found it challenging to deal with the 
24 official and working languages of the EU and the Single Market, let’s consider that there 
are 164 members of the World Trade Organisation. .. New relationships require trust, 
reliability and cultural empathy – those soft skills that come from knowledge of other 
languages and cultures.” 
http://www.speaktothefuture.org/brexit-needs-languages-s2f-statement/ 
 
Good news for speakers of German: 
 
Adzuna, a job-searching site based in the UK, analyzed over a million English-language job 
postings to find the languages that earn their speakers the highest pay. The list shows 
German came out on top. 
There’s more good news for German speakers, too. Adzuna also counted the number of job 
openings by language, and German again came out on top. 
 
World Economic Forum Weforum.org   
 

http://www.speaktothefuture.org/brexit-needs-languages-s2f-statement/

